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ADAPTING TO CHANGE: NAVIGATING RESISTANCE AND
EMBRACING PROGRESS IN EDUCATION

by:
Jessica S. Dela Cruz
Teacher II, Sta. Rosa Elementary School

Education is always changing, and teachers and learners frequently have to adjust
to new policies, curricula, and structural changes. New curriculum, bigger class sizes, or
longer teaching hours are examples of transitions that can appear intimidating, but they
also offer chances for development. Fear of the unknown or a sense of overwhelm are
common causes of resistance to change, particularly for teachers who must deal with new
tactics, heavier workloads, or technology demands, as well as for students who must
adapt to new techniques and resources. This natural response emphasizes how crucial it

is to develop resilience and adaptation in order to overcome these obstacles.

Teachers must engage in professional development and open communication in
order to adapt to change. While focused training gives teachers the skills they need to
handle new demands, such integrating technology or differentiating instruction,
collaborative conversations with administrators and colleagues aid in addressing
concerns and outlining expectations. In a similar vein, students gain from safe spaces
where they may voice their worries and get help. While developing resilience and
problem-solving abilities equips students to see change as a chance for personal
development, strategies including peer mentoring, group activities, and fusing well-

known ideas with novel material facilitate transitions.

To overcome opposition and thrive in the face of change, one must have an
optimistic outlook. While larger classes may improve classroom management and
cooperation abilities, teachers should reframe problems like curriculum revisions as

chances to innovate and improve their instruction. Students who are encouraged to
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accept flexibility develop self-assurance and a growth-oriented mindset. School

administrators also play a vital role by giving teachers the tools they need, assigning fair
workloads, and recognizing their hard work. Students' sense of agency and acceptance

are fostered when they participate in decision-making procedures.

In the end, embracing flexibility, teamwork, and optimism is necessary to thrive in
the face of educational change. Disruptions can lead to resistance at first, but they also
present chances to improve the caliber of instruction and learning. Schools may turn
obstacles into opportunities for growth, innovation, and success in a constantly changing

educational environment by embracing resilience and cultivating an inclusive culture.
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