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 The adequacy of teachers' salaries in the Philippines to meet their daily needs is a 

topic of significant concern and discussion. This issue raises questions about the financial 

well-being of educators, their quality of life, and the overall recognition of their crucial 

role in shaping the future of the nation. 

 For Teacher 1 with salary grade 11 in the Philippines, the salary amount has 

increased to 23,877 from 20,754 in 2019. The salary is expected to increase further to 27,000 

in 2023.  Housing expenses consist of shelter like mortgage payments, property taxes, or 

rent; maintenance and repairs; and insurance, utilities like gas, electricity, fuel, 

cell/telephone, and water, and house furnishings and equipment like furniture, floor 

coverings, major appliances, and small appliances. Is teacher salary sufficient to support 

the daily needs of their family? 

 In Japan, teacher salaries depend on the level of education and experience. On 

average, a starting teacher's salary (with a bachelor's degree) is around ¥3.3 to ¥3.9 million 

per year. in September 2021, the exchange rate between Japanese Yen (¥) and Philippine 

Peso (PHP) was approximately 1 JPY = 0.45 PHP. 

 Using this exchange rate, the annual salary range of ¥3.3 to ¥3.9 million would 

roughly translate to around ₱1.485 million to ₱1.755 million per year or ₱146,250 per 

month. With years of experience and further qualifications, salaries can increase. It's 

important to note that the cost of living in Japan, especially in urban areas, can be 

relatively high. 



  

 

21 March 2024 

Publications 

 
 In South Korea, teacher salaries are also influenced by experience, qualifications, 

and location. For public schools, the starting salary for a native English teacher can range 

from KRW 2.0 to 2.5 million per month. In September 2021, the exchange rate between 

South Korean Won (KRW) and Philippine Peso (PHP) was approximately 1 KRW = 0.042 

PHP. 

 Using this exchange rate, the monthly salary range of KRW 2.0 million to KRW 2.5 

million would roughly translate to around ₱84,000 to ₱105,000 per month. However, 

private language academies (hagwons) might offer higher salaries but may also come 

with longer working hours. Regular Korean classroom teachers' salaries can vary based 

on factors like their level of education and years of experience. This is why numerous 

educators choose to teach in foreign countries. 

 The Philippines, like many other countries, faces challenges in providing teachers 

with salaries that accurately reflect the importance of their profession and the cost of 

living. The disparity between the demands of teaching, which involves educating and 

nurturing the next generation, and the financial remuneration they receive has prompted 

discussions about the sustainability of the education sector. 

 Teachers face a plenty of issues that impact their ability to provide quality 

education. Inadequate compensation, heavy workloads, limited resources, classroom 

management difficulties, and a lack of professional development opportunities 

contribute to their struggles. 

 One key factor in evaluating the sufficiency of teachers' salaries is the cost of living, 

which includes expenses such as housing, utilities, transportation, healthcare, and food. 

The cost of living can vary significantly between urban and rural areas, further 

complicating the issue. Many teachers struggle to secure safe and comfortable living 

conditions, leading to concerns about their overall well-being and job satisfaction. 
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 Additionally, teachers often invest a considerable amount of time, effort, and 

money in their own professional development, which may not always be adequately 

compensated by their salaries. This can lead to financial stress and affect their ability to 

provide high-quality education. 

 While there have been efforts by the government to improve teachers' 

compensation, including periodic increases in salaries and benefits, these measures may 

still fall short of addressing the complex issues related to teachers' financial security. The 

lack of competitive compensation can also result in talented educators seeking better 

opportunities abroad or even transitioning to other careers. 

 The question of whether the salary of teachers in the Philippines is enough to cover 

their daily necessities is a multifaceted and debated topic. It involves considerations about 

the value society places on education, the financial challenges teachers face, and the 

overall sustainability of the education system. Finding effective solutions to ensure that 

teachers are fairly compensated for their crucial role in shaping the nation's future 

remains an ongoing challenge. 
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