
  

 

30 June 2022 

Publications 

 
 

FLOURISHING POSITIVITY 
 

by: 
Dr. Troy B. Villasol 

School Principal II, Mabatang National High School 
 

 We could not deny the fact that we have been through anxieties and challenges in 

life due to the emergence of the COVID 19 plague but despite of it we remained positive 

particularly in the performing our roles in our respective jobs and in rendering services 

to our clientele and stakeholders. 

 Maintaining a positive outlook in schools or in workplaces may yield better results. 

It could lead to better work practices, better working relationship, better systems and 

operations, better management or governance, better human resources and better outputs 

or accomplishments. 

 With optimism in work better practices would be realized. Whenever people in 

work think for the good things to happen then certain practices are seen in the workplace. 

People tend to practice what is right and appropriate in the performance of their 

respective duties and responsibilities in work. 

 Whenever positivity reigns in the organization, people tend to work in harmony. 

Thus, harmony may lead to a better working relationship. If people think and act 

positively, conflict would have no place in the workplace. People who love and respect 

each other tend to be successful in attaining organizational goals. 

 To be able to achieve better systems and operations in the organization, the people 

should employ positivity in their implementation. The systems and operations should 

not only conform to the standards in work but also applies positive considerations in the 

procedures of things within the organization.  
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 A leader may attain better leadership whenever he does positive actions and 

decisions and these greatly affect the people within the group. Influencing others 

positively is instilling within them the love and commitment for work.  

 An organization or school also aims for better human resources. In making human 

resources better they should be motivated or inspired with positivity. This means that the 

leader in the workplace should employ ideal values that transform employees to the 

better or even to the best versions of themselves. 

  Flourishing positivity in the performance of the job may lead to better outputs. 

Once the workers, employees or teachers are inspired and well-motivated in doing their 

roles then better results will be achieved at the end. 

 Certainly, whenever positivity prevails in work like in any organization or in any 

school better outcomes are accomplished. Thus, it brings a big optimistic impact to 

everyone! 
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