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 A company or any organization needs ideal and efficient employees. Hence, an 

employee needs to determine and practice the proper behavior in the workplace. This 

will ensure good relationship, respect, appreciation higher yield of productivity and a 

healthy work culture. An employee needs to behave properly inside and even outside the 

work environment. Therefore, adhering to the policy, rules and regulations of the 

company or organization is a must. The ideal workplace is determined by employees who 

are inspired or motivated and efficient in their work.  

 They positively interact and collaborate with co-workers and most of all they 

possess and emanate the values of the company or institution. Employees needless to say, 

must feel happy and comfortable in their work. One important values in the workplace 

is being humble. Your good works can easily be recognized, and it is not bad for an 

employee to make mistakes, admit them but ensure that you will be willing to learn from 

these mistakes. Being adaptable to the changing situations in the office is very much 

appreciated, and to be able to work with the team is a quality of an efficient worker. An 

employee must practice dependability, being approachable, and willing to share talents 

with others, especially to new comers. On the other hand, shouting with co- workers, 

spreading rumors in the office and sexual harassment is a big "'no" to employees. 

Possessing the positive qualities and behaviors in the workplace is a big factor for the 

high productivity not only of the employees but of the organization as a whole. The 

conclusion is that there is a lot of well-founded knowledge, especially about the aptitudes 

of employees, but on the other hand one finds remarkable ignorance on behaviour which 

has no direct relation to performance and on the impacts of specific work and 

organizational condition.   
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